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ABSTRACT 

The students taking part in the traini 
(arranged by the Kentucky Public Service Careers Progr 
Kentucky Department of Corrections) came from a variet 
backgrounds and were all educationally and socially di 
Dut were intelligent and rated high in self-knowledge, 
awareness and knowledge of human behavior. Discussion 
the role and functions of the correctional officer, th 
development of the criminal justice system, understand 
behavior, and racism. Teaching methods were directed t 
experiential learning and dealing with problem situati 
workshop organizers were impressed by the readiness of 
participants to become involved in group discussions a 
think critically about the materials provided, in cont 
the assumptions commonly held about educationally disa 
individuals. Conclusions, assumptions and recomoendati 
the basis of the experiences gained by the organizers 
participants in the workshop. Appendixes include the p 
outline, budget estimate, use of resource people, book 
workshop program. (SA) 



ng workshop 
am and the 
y of 

sadvantaged, 

social 
centered around 
e history and 
ing human 
oward 
ons. The 

the 

nd to read and 

radiction to 

dvantaged 

ons are made on 

and 

ropcsal, course 
list, and 



ERIC 



GO 

oo 

oo 
o 

o 



BBPOBT AND EVALUATION OF 
A TBAINING PROGRAM FOR 
CORBBCTIOKAL OFFICER TRAINSIS 



This training program was funded under Putllo 
Serrloe Careers Contract Number PC-0408f Uhlted 
Btatee Department of Later and administered 
under UhlTersity of Kentucky Research Fotmdatlon 
Account Number 201-66-8T110-83170 



ROY D. XARBR0l]6H 
Program Director 

STANLEY H. BL08TBIN 
Associate Director 



U S DEPABTMENTOF HEALTH, 
EDUCATION 4WELFABE 
NATICNAL INSTITUTE OF 
EDUCATION 

THIS OOCUWENT HAS BEEN REP«0, 
DUCFO EXACTLY AS B>=CEIVEO fROM 
?HE PERSON 0„ ORGANIZATION ORIG.N 
IxfNG IT POINTS OP OR OPINIONS 

STATED 00 NOT ^ SSARU Y R E P«E 

SENTOff'CIAL NATIONAL INSTITUTE Dl= 
EDUCATION POSITION OR POLICY 



■0 

o 
o 

ERIC 



t 

t 



TABI3 0? CONTBNTS 

Page 



ACKMOVLBDGMBirrS 1 

I. BACXGBOUND OP PBOJBCT 1 

II. STUDENT GBOUP 2 

III. BOLS OP THE COBBBCTIONAL OPPICEB 3 

IV. EDUCATIONAL THBMSS OP TEE V0BK8H0P 4 

V. TEACHING MBTHODe 6 

VI. ADKINI8TBATIVE PBOBLEMS 8 

VII. CONCLUBIONB. 9 

VIII. A8SUHPTI0N8 iJND BBC OMNENBAT IONS 10 

APPENDIX 13 



ERIC 



ff 

ACOOWLEDGMSNTS 

The planning and presentation of a short duration course with 
specif lo 9 but limited^ educational objectives requires the 
assistance and cooperation of a number of people* 

The writers are especially Indebted to Dr. Charles H« Reedyt 
Director of Training, Kentucky Department of Corrections. His 
support and contributions were of critical Importance to the 
success of the program* Despite the demands of his other duties 
and responsibilities t he participated In the selection and 
development of the objectives and educational themes for the 
training program and rcted as liaison and trouble shooter for 
the problems Involved In rennovatlng the classroom facility* 

We wish also to recognize the services of Mr* Michael Nantz 
and Miss Sharon Receveur» Jobs Now, Inc. Their dedication and 
resourcefulness In resolving the transportation and financial 
problemis of the trainees made It possible for a substantial 
number to complete the training program. 

And flnally» we wish to express our gratitude to members of 
work details from the Kentucky State Reformatory who literally 
balled us out of several situations which threatened to make 
the cLsissrooffl facility xinusable. 



ERIC 



i 

I, Background of Projecti 

The Training Program for Correctional Officer Trainees (to be 
referred to a8 Workshop In subsequent usage) wat^ sponsored by 
the Kentucky Public Service Careers Programt Department of 
Personnel In cooperation with the Kentucky Department of 
Corrections. The Executive Director > Public Service Careers 
contacted the College of Social Professions » University of 
Kentucky on Jtme 69 197^ to Initiate formal discussions about 
the purposes and scope of a training workshop and the Colloge 
of Social Professions' Interest In and resources for planning 
and conducting such a training program. For pxurposes of Initial 
planning 9 a program of Instruction was to be developed for a 
classroom learning experience for twenty«-flve "disadvantage d*' 
individuals who were to be employed as correctional officer 
trainees by the Kentucky Department of Corrections, 

It was generally agreed that the program should use group 
discussions 9 role playlng» practical exercises and a liberal 
use of audio visual aids and resource persons as vehicles for 
the organization and presentation of the course content, A 
program of Instruction was subsequently developedt submitted 
and approved on June 20 at a meeting of representatives of 
Public Service Careers » U« 8. Department of Labor t University 
of Kentucky Research F6\mdation and the College of Social Profes- 
sions. (A copy of the Proposal and Pixjgram of Instruction is 
attached to the Report as Enclosure 1). 

1 
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II. student Group I 
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Th« group wae made up of individuals with limited job skills 
and work experience. Less than half had completed high school. 
Plfteen of the students were blacks. Kost of the students had 
been in military serrlce and a significant number had a history 
of arrests and brief periods of confinement. The group was com- 
posed Initially of nineteen Individuals t approximately half of 
whom were from the Louisville area. The remainder of tha trainees 
were from Western Kentucky. 

There are sevei^l characteristics of the trainee group which 
appear to be Important considerations In the training of Indivi- 
duals with limited educational attainment for employment in 
public servioe programs. 

1. The trainees t most of whom came from the so-o«71ed 
■street culture were highly perceptive Individuals 
and while lacking in formal educatlont were very 
knowledgeable about themselves » their attitudes and 
values. 

2. The trainees as a group participated enthusiastic- 
ally in discussions of issues which they saw as having 
direct relevance to their prospective Jobs. They ha'^ 
difficulty* however* in relating to theories and 
concepts which were more aoademically oriented. 

3* The trainees were intelligent, aware of social issues 
and displayed a kn.owledge of human behavior which was 
far beyond that expected from their level of formal 
education • 
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Th« Tarloty of llf« experiences, sense of Inyolyeaent, sophistic- 
ation, breadth of knowledge and olassrooa perforaanoe typical of 
this group of trainees Is of particular significance for the 
selection and utilisation of indiriduals for eaployaent with 
public serrioe agencies. 

III. Bole of the Correctional Officers 

Considerable class tiae and emphasis were, placed on the roles 
and functions of the Correctional Officer with spacial attention 
giren to his dual responsibilities for custody and rehabilitation. 
The possible interrelationships and conflicts between these 
responsibilities were analysed and disoussed. The need for the 
Correctional Officer to see hiaself as a human being relating to 
the prisoner as another human being was the dominant theae of 
tha Vorkshop. The theae focused on the nature of formal and in- 
formal relationships, how they are established and can be used 
to further the prisoner's rehabilitation and interests. 

An additional theme of the Workshop was the changing role of the 
correctional offioar in the field of corrections and, more 
spaoifioallyt within the Ke:^ituoky Department of Correotions. 
The trainees were encouraged to think of themselves as crucial 
and catalytic agents in bringing about changes in the traditional 
ways of dealing with prisoners within a framework that recognised 
Taalities of the Job situation and other sotiroes of support for 
change within the correctional system. In general, there was a 
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concerted effort to help the participants recognize the central 
natiire of their position as correctional off leers In the re- 
habilitation of the prisoner and their responsibility for dealing 
with Individual prisoners In a hiimane way* 

IV. Zduoatlonal Themes of the Workshops 

The purpose of the Workshop as outlined In the Proposal and 
Program of Instruction was to provide the trainee with a working 
knowledge of and a perspective on human behavlori an under- 
standing of the Interrelationship of historical » social t 
economic and racial factors In the organization and operation 
of the American prison system and some alternative models for a 
more humane and effective correctional system. Within these 
Ob Motives four major themes and emphases were developed. 
These themes werei 

1. The criminal Justice system 

The class was presented with an overview of the history 
and development of the criminal Justice system In this 
country with particular emphasis on the development of 
the prison system. A concurrent theme was the present- 
ation of the changing philosophies of correction as 
these have Influenced the criminal Justice system. The 
participants were provided with Information about the 
relationship between the police t court Si prisons i prob- 
ation and parole services and the various alternatives 
to Institutionalization such as work-release programs 
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and halfway housoe* Th« studants ware alao praaantad 
Information about 0oaa of tha currant tranda In oor- 
raotlona with altamatlTa aodals for rahabllltatlng 
offandara and tha naad for fu^bhar atudjt azparlmant-^ 
atlon and rlak-taklng In tha daralopaant of prograaa 
for offandara* 

2« Uhdaratandlng of human bahavlor 

Thraa typas of baharlor wara straaaadi (a) davlanoa 
and Ita changing dafinitioni (b) tha affaota of 
inatitutionallsation on individuala and thair ba- 
hariori and (c) tha "peyohology" of priaonar-ataff 
ralationahipa. Tha atudanta partioipatad in group 
diacuaaiona of tha varloua thaorlaa of dariant ba- 
haTlor irtiioh purport to axplain criminal aota and 
tha baharicra which occur In oonfinaaant aattinga. 
Tha affaota of a total inatitution» auch aa a priaont 
on tha inaata waa atraaaad with an aaphaaia on how 
tha atudanta aa ooraactional officara might halp to 
mltigata tha damaging affaota of oonfinamant. Conaldar- 
at ion waa alao givan to priaonar^ataff ralationahipa 
with a fooua on tha dual raaponaibillty of tha oorract* 
ional officar for tha protaction and humana traatmant 
of tha IndiTidual priaonar* 

3. Baaiam 

Baoiamt how it ia manifaatad in individual and inati* 
tutional forma and ita affaota » waa a racurrlng thame 
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throughout the Workshop. The trainees* Involvement 
In the dlsoueelons of raclem was ooaplete. These 
dieousslons were refreshingly frank and oharacter- 
Ised by humor* Irony* oooaslonally eaotlon* hut 
■ore often pragaatlo suggestions for dealing with the 
problea* These aen have lived with raolsa. It Is a 
doalnant reality In their lives and they have strong 
oonvlotlons about what should be done about the problea. 

V. Teaohlng Methods i 

The writers believe that the teaohlng methods to be used In the 
teaohlng-leamlng Interaotlon Is a orltloal problem and at least 
e<iual In iaportanoe to the content of the course* Ve, therefore* 
Identified and used certain assiuptlons about the nature of the 
learning process In adults. 

These assumptions arei 

1. Learning experiences that place adults in the position 
of being treated as children* interfere with their 
learning. 

2. Individuals need to see themselves as being self- 
directlng and this need is linked to the self -concept 
of the Individual learner. 

3. The methodology of choice in teaohlng adults relies 
on experimmtial learning which captlalizes on the 
life experiences of the learners* as contrasted with 



an approach vhloh uaaa a simple transmittal of ideas » 
techniques! information and values. Therefore! simul- 
ations i Tideo tape of role plmjing bj members and 
group discussions were used to foster a high lerel 
of inTolrement for the pa^icipants* 

^« The learning situation should not devalue or ignore 
the individual's experiences. This assumption was 
especially relevant for the men in this Vorkwhop 
where 9 in many instances i these life experiences 
included a history of arrests and a consequent in-- 
volvement with the criminal Justice system* 

5« Adult learners are more ready to lecm those things 
wUbh they perceive as being immediately "\iseful" in 
their lives. Learning needs should* therefore! be 
oriented towards problem-solving taslrs and focused 
on assisting the learner to deal with tasks wtilch 
occur in life situations* 

With these assumptions as guidelines i teaching methods were 
directed toward experiential learning and a dealing with 
problem situations* A limiting factor in this approachg how- 
everi was a lack of clarity among the participants about their 
specific responsibilities and duties as correctional officmrs* 
This suggests that an orientation which inwludad visits to the 
correctional institutions would increase the effectiveness of 
the training program by providing all participants with a common 
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core of ezp«rleno68 on which to base classroom leaxTiln^. 

It should be noted that W9 were agreeably eurprleed with the 
InTolveaent of the participants In group discussions and their 
readiness to read and thlxxk critically about the books and 
■aterlals prorlded. This finding is in contradiction to nany of 
the assuaptions coaaonly held about educationally disadvantaged 
IndlTl duals* 

VI« AdMinistratlYe ProbleiBSi 

The Workshop encountered a number of problems whicii resulted from 
the short period of tise aTailable to plan the program of in- 
struction t A scheduled renoration of the classroom facility which 
coincided with the Vorkshop and the recurrent financial probleas 
of the trainees. 

Two probleas t although not directly related to the Workehopt are 
likely to be recurrent and are worthy of further consideration* 
The first t and most critical problem was the finmacial situation 
of the students. Simply stated* most of the trainees did not 
hare enough money to meet their basic needs for foodt travelt 
cigarettes and other personal expenses • To some extent these 
problems may hare resulted in some cas^« from a failure to bud* 
get wisely* BowsTert the increments and intervals of the students < 
pay made budgeting difficult and generated troublesome ais<- 
understandings about how much they were to be paid and when. 
These concemf} represented a predominant reality and a constant 
impediment to the teaching-learning process. 
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A related problem involved difficulties in working out arrange- 
ments for providing the trainees with a noon meal* A plan to have 
the trainees eat at the Women's Correctional Institution were 
abandoned after one meal when the group elected not to accept 
these arrangementso The relative isolation of the Pewee Valley 
facility and the trainee's lack of personal transportation de- 
feated all efforts to deal with thla problem, Attempts to oper- 
ate an order pick-up service to Hiddletown or Crestwood did not 
work since most of the trainees could not pay for a noon meal. 
Some possible solutions to these problems are Included under the 
Be commendations portion of this Report, 

VII • Conclusionst 

1, The recruitment and training of economically and educat- 
ionally disadvantaged individuals for ample yment by state 
agencies can be expected in time to Improve the programs 
and services of the agencies and increase the range of 
employment opporttmities for a significant number of able 
and qualified Job seekers, 

2, The so^alled disadvantaged are much better Informedf 
perceptive and motivated than is commonly realized, 

3, The development and presentation of programs of instruct- 
ion for "disadvantaged'' students does not require any 
major changes in the process of curriculum development 

or teaching methods. There is t however t a need to use 
modular teaching units whose order of presentation can 
be changed as learning needs and other considerations 
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may requires 

4» Life experlenoes ooneletlng of a knowledge of how to 
live on the street t an Intimate acquttitanoe with the 
effeote of Inequality and dlsorlalnatlont a period of 
military eerrloe and an arrest reoord may represent a 
better set of credentials and a better measure of 
oompetenoe than a high school degree. The authors of 
this report are further Inclined to believe that Indivi- 
duals with these credentials may be better qualified 
to fill responsible positions In corrections! mental 
healthf child welfare and public welfare agencies than 
many holders of a baccalaureate degree* 

5« The termination rate among such employees may be high 
during the early phases of their employment experience 
because of problems In getting to their place of work 
and hostile reactions of fiBsers and superiors based on 
objections to the employees **llfe style manner of 
self -presentation and skin color* 
VIII t Assumptions and Becommendatlons i 
Assumptions 

1« That Public Service Careers will continue to serve as 
a source for the recruitment • training and placement of 
personnel for the various state agencies* 
2« That the training of these employees will Involve contra 
actual arrangements with the various colleges and 
universities of the Commonwealth* 
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Booommendat 1 one 

1« Wherever poselblet the oontraotlng educational Insti- 
tution be giTen a minimxim lead-in time of six weeke for 
developoent of a prograa of instruction. This would 
allow time for dlscuseiont planning^ the identification 
of and derelopaent of plans for the resolution of ad- 
mini strat ire probleas and approval of the contract* 

2« Instruction be conducted in residence at the contracting 
institution* Such an arrangement would eliminate most of 
the problems related to housing accommodations, trans- 
portation, meals and payment disbursements for the 
students* Budgetary allowances for such services can be 
included in the contract and should 3K>t materially in- 
crease costs* 

3* Arrangements be made, when possible, to hare the trainee 
visit the employing agency to meet with his fellow 
employees and receive an orientation to the prospective 
work assignments prior to beginning a formal course of 
instruction* 

^* Prospective employees receive a detailed letter, setting 
forth their rates of pay for the training sessions and 
when, where and to whom they are to report for payment* 

5* Funds for the purchase and free issue of paperback books 
and other materiaas be included as a budget item in 
contracts for teaching services* Our experience indic- 
ates that this group of trainees were avid and critical 
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readers* A oareful selection of books and other materials 
for lasue can make an Important contribution to the 
teaching ^'learning prooees* 

6. If Public Serrloe Careers plans to continue contractual 
agreements with educational Institutions It might be 
useful to develop a staff position for an In residence 
coordinator to act as a liaison between the Institution 
and your agency* 

7# Arrangements be made to permit trainees to take the 
General Educational Deve3x)paent Test during the course 
of their training* Most of the class members appeared to 
be sincerely Interested In Improving their educational 
credentials* An opportxmlty to take the OBD coxxld serve 
to crystallize a decision to do so* 

8* Steps to be taken to reduce the likelihood that new 
employees will not be able to report to their work 
assignments* The baric problem Is a lack of reliable 
transportation* Only about a third of the* trainees from 
Vestem Kentucky » some of whose place of residence Is 
up to seventy miles away from the Kentucky State Penl-- 
tentlary at Sddyvllle^ owned cars* The ability of these 
men to report for work on rotating shifts Is problem- 
atical* If possible I trainees should be helped to work 
out car pool arrangements or purchase a car during the 
orientation phase of their t2*alnlng* 
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UNIVERSITY OF KENTUCKY 

COLLEGE OF SOCIAL PROFESSIONS 
LEXINGTON. KENTUCKY 40506 



FATTCPI90N OFFICE TOWCR JUH© 12 | 197^ PHONE «0«— 2»8.4e64 OH 

nOOM 4tB 256.4005 



PROPOSAL AND PROGRAM OF INSTRUCTION 
Section 1 — PREFACE 



A* Course I Workshop for Correctional Officer Trainees 

B, Purpose of Courses To provide the trainee vlth a working know- 
ledge of and a i^erspectlve on hximan be- 
havior t rules for understanding! relating 
to and helping prison Inmates f an imderstand- 
Ing of the Interrelationship of historical, 
soclalff economic and racial factors In the 
organization and operation of the American 
prison system, and some alternative models 
for a more humane and effective correctional 
system. 

C« Length of Course i 3 weeks 
D, Number of Trainees i 25 

£• Grantors Public Service Careers, Kentucky Department 

of Personnel* 

P, Grantee • University of Kentucky Research Foundation, 

G. Training Locations Women's Correctional Facility, Pewee Valley, 

Kentucky. 

H. Budget Bstlmate I See Annex B 

I. Directors Dr. Roy D. Yarbrough, College of Social 

Professions, University of Kentucky. 

J. Assoc. Director I Mr. Stanley E. Blosteln, College of Social 

Professions, University of Kentucky. 

K. Resource Persons 1 See Annex C 

L. References! See Annex D (to be submitted later) 

M. Book Pxirchase for 

Issue I See Annex E 
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Section II — CONTENT AREAS 



Sub:ieot 



Soope 



Hours Annex 



The present correction 
system, the prisoner and 
the system g management » 
operation and administ- 
ration of a correctional 
facility, the racial 
problem In th© society 
and the correctional 
system. 



Major historical develop-* 
ments In corrections (8), 
Philosophy of punishment 
(4), The adult offender 
(8), Origins and meaning 
of human behavior (20), 
The deviant identity (8)e 
Imprisonment I process and 
effects (4), The prison 
climate (4), Problem 
prisoners (l6) , Racial 
factors In the apprehension, 
adjudication and confine- 
ment process (3^)$ Alter- 
native models for correct- 
ional systems (8}« 



112 
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Section III — ANNEXES 
ANNEX A 

ORGANIZATION OP COURSE CONTENT 



Subject 



g>co] De 



References 



Organization of 
Course 

History of trends 
In corrections 



The philosophy of 
punishment 



The adult offender 



Origins and mean- 
ing of human be- 
havior 



The deviant 
Identity 



Imprisonment i 
process and 
effects 



Prison climate 



Describe I discuss and set 
goals for coiirse 

Examination of the history 
of the prison correctional 
system in the U.S. leading 
to the development of cur- 
rent concepts of correct- 
ional practice to enable 
students to gain an vinder- 
standing of present correct- 
ional methods 

Examination of the historical 
and current rationales for 
pvmishment of offenders 



Review of the process of 
recruitment and labeling of 
offenders the psychosocial 
deirelopment of the offender 

Examlnati«)n of the human 
development eyelet social- 
ization » roles deviant out- 
comes 

Consideration of the forces 
and factors in prisons which 
reinforce the inmates concept 
of himself as deviant 



None 



Barnes and Teeters, 

New Horizons in 



Crlmlnolopry. 
pp. 391-5^3 



Hondersichf 
Punishment t The 
Supposed Justi- 
float ion i pp . 1^9 . 

Becker t The Out- 
siders > pp«l-2 5> 



liiZt The Person ^ 
pp. 117-368 



Goffmant The Innate 
World > pp. 31-61. 



Examination of the transition Braly, On the Yard , 
from prisoner to convictt 
adaptive patterns of behaviors 
and the prison environment 

Continuation of above learning Ibid , 
objective 
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Annex A - Cont •<!- 
Subject 



Problem prisoners 



Racism In the 
correctional 
system 
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Scope 



Alternative models 



Identification, care and 
disposition of the lilt 
homosexual, psychotic and 
self -destructively anti- 
social prisoner 

Examination of the per- 
vasive effect of racism 
In the sentencing, confine* 
ment of offenders on the 
recruitment of Indivi- 
duals for deviant roles 



Involvement of students In 
examination of Innovative 
changes In correctional 
system 



References 



Predlstrlbuted 
case material 



Wllber, Yester- 
day 's People a 

Grler and Cobb, 
Black Ra/a;e , 

Wright, The 
Outsider « 

Jackson, Sole dad 
Brother , 

Brown, Manchlld 
In the Promised 
Land t 

Lelnwald, The 
Police 

None 
Students will 
present a plan 
to change some 
aspect of the 
present corroct- 
lonal system 
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ANNEX B 
BUDGET ESTIMATE 



Director^ l3f^33.00 

Abboc. Director^* 1 9 94^.00 

Resource Personnel-^ - 4,000.00 

Travel 

All Persoxjiel^ - 750.00 

Indirect Costs 

UKRF^ « 1,792.00 

Keals 

All Personnel^ 150.00 

Books 

Student Issue'' 475.00 

Reproduction 

Q 

Student Issue ---------- 430.OO 

Total Bstlmated Cost£ - ^12,97^.00 
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Budget Bstimate Cont'd - 



1. Based on relmbureeraent at two ninths of 1971-1972 monthly 
salary base* 

2. Based on reimbursement at one ninth of 1971-1972 monthly salary 
base. 

3o Nine resource persons at a maximum of $75 •00 P*^:* ^siy for a 
maximum of four (4) days. Estimate includes $1225.00 for ad* 
dltlonal resources persons who will be identified later. 

i^. Travel for Director, Associate Director and nine resource 
persons . 

5. UKRF indirect costs based on 33 percent of combined salaries 
of Director and Associate Director. 

6. Total of 50 noon meals only at a maximum allowable cost of 
$3*00 each. 

7. See attached list of paperback books to be purchased for issue 
to students. 

8. Allows for reproduction of approximately II5 pages of materials 
for handout at ten (10) cents per page for 35 people. 
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ANNEX C 
B08TEB OF RESOURCE PERSONS 



Mr. tfllllaa Braxton 
Regional Administrator 
Department of Child Welfare 

0. Box 361 
OveneborOi Eentuoky ^2301 

Mr« Wendell Jo Chapman 
(Former Hospital Administrator 
Kentucky State Penitentiary 
Box 125 Overlook Station 
Eddyvllle, Kentucky ^2038 

Mr« Charles Eastland 
Executive Director 
Dlsmas House of Louisville t Inc« 
124 West Oak Street 
LoulsvlllSt Kentucky 40203 

Hrr Charles Hermann 
College of Social Professions 
Office Tower Building 
University of Kentucky 
Lexington, Kentucky 40506 

Mrs. Gall S« Hudcker 
Department of r;conomlc Security 
Capitol Annex Building 
Frankfort, Ketitucky 40601 

Mrt Neirton McCravy 
Member, Kentucky Board of Parole 
653 Southwestern Parkway 
Louisville, Kentucky 40211 

Mr« John P« Myers 
College of Social Professions 
Office Tower Building 
University of Kentucky 
Lexington, Kentucky 40506 

Mr« Sam L« Neal 

Metropolitan Social Service Dept. 
Center Building 
522 West Jefferson Street 
Louisville, Kentucky 40202 
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ANNEX C - Cont *d 



Mr. Steven L. Porter 
Exeoutlve Dlreotor 
Louisville -Jefferson County 
Crime Coamlsslon 
^00 South Sixth Street 
Louisville, Xentuoky ^0208 

Mr. Je Kerry Bloe 
Kent School of Social Work 
Uhlverslty of Louisville 
Belknap Campus 
Louisville, Kentucky 40208 

Mr. Walter Simpson 
Kentucky Department of 
Child Welfare 

Division of Juvenile Services 
162 Bast Main Street 
Lexln^^on, Kentucky 4050? 

Mr. Jerry L. Stevens 

Director, Office of Minority Affairs 

Boom 7« Miller Hall 

University of Kentucky 

Lexington, Kentucky 40506 



21 
ANNEX £ 



BOOKS TO BE PURCHASED 
FOR ISSUE TO STUDENTS 



Bralyt Malcolm, On the Yard « New Yorki Pawcett World Publishing 
Co., 1967. »1. 95 

Brown, Claude. Manchlld In the Promised Land . New Yorkt Signet 
Books (New Aaerican Library). $1.25 

Cleaver, Eldrldge. Soul on Ice . New Yorki Dell Publishing Co , , 
1968. $.95 

Grler, William H. and Cobbs, Price M. Black Rage . New Yorki 
Bantam Books, I968. $.95 

Harrington, Michael. The Other America t ^Q'^^r^rY^^^x^^? United 
States . New Yorkt Penguin Books, 1966. il«25 

Jackson, George. So ledad Brothers The Prison Letters of George 
Jackson . New Yorkt Bantam Books, 1970. 81.75 

Leinwald, Gerald, ed. The Police . New Yorkt Pocket Books. 1970. 
$.95 

Weller, Jack E. Yesterday's People t Life In Contemporary 

Appalaohia . Lexington. Kyt University of Kentucky Press, 
19^^. ^1.75 

Wright, Richard. The Outsider . New Yorkt Random House (Prennial 
Library J, 1965. «1. 95 
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. ^ * • APPBKDIX II 

WORKSHOP FOR COHRBCTIONAL OFFICER TRAINEES 
WOMEN'S CORRECTIONAL FACILITY 
PEWEE VALLEY, KENTUCKY 



July 3-21, 1972 



DATES AND TIMES * 
Monday, July 3 
A»M» Session 

Lunch 

P« M« Session 

Tuesday, July ^ 
Wednesday, July 5 
A»ff» Session 
Lunch 

P. M. Session 

Thursday* July 6 
A»M» Session 
Lunch 

P« H« Session 

Friday. July 7 
A«M» Session 

L\anoh 

Pt M. Session 

Monday, July 10 
A»M* Session 

Lunch 

P«M« Session 



SUBJECT 

Orientation I discussion of pur- 
poses of Workshop? expectations! 
tour of facilityi Videotape 1 
Omelet! The Pewee Valley Program 



Brief review of major historical 
developments in correct ions 1 
Rationale for jiunishment 

Holiday 

The making of the adult offender 



PARTICIPANTS 

Rt Yarbrough 
S» Blostein 



Introduction to the criminal 
Justice system 

The process of imprisonment 1 
the transition fro2 civilian 
to convict 



Prison supports for the form- 
ation of a deviant identity 

The processes of ' Imprisonment 



Prison administration and the 
correctional officer 

The problem prisoner 



Video tape 1 On trial > criminal 
justice 



R# Yarbrough 
S. Blostein 



W» Chapman 
R« Yarbrough 
S» Blostein 



S. Porter 



V. Chapman 



W« Chapman 

W» Simpson 

S. Porter 

W« Chapman 



G» Huecker 
S. Neal 

W» Chapman 
R. Yarbrovigh 



E. Black 
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A. Saselon 
Lunch 

P. Mt Session 

W ftcjlnasdayff July 12 
A. M* Session 

Lunch 

P« Session 

Thursday July 13 
A, Session 

Lunch 

Mo Session 

Fyl4»y, fitly 1^ 
A. Session 

Lunch 

P» St Session 

Monday > July 17 
A« M. Session 

Lunch 

F« Me Session 

A. M« Session 

Lunch 
P« H« Session 
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SUBJECT 

Some of the origins and meanings 
of htunan behavior 



PARTICIPANTS 

R, Yarbrough 
C« Hermann 



Video tape I Inmate behavior 



Some of the origins and meanings 
of human behavior 



R, l^rbrough 
C« Hermann 

R, Yarbrough 
S. Blostein 



Video tape i Officer-inmate re- S. Black 
lationshlps 

Prisoner rights in security » St Porter 

custody and control procedtires 



Video tape I Security t custody 
and control 

Role of probation and parole 
In corrections 



W« Simpson 
S* Blostein 

C, Eastland 
C« Hermann 



Video tapei The correctional 

off tear A« flrtnrn^ nt ftViang^CAn 
tnmatfte 

Being a prisoner 



E. Black 



C, Sastland 
Dlsmas House 
residents 



Continuation of morning session 

Film I "The Revolving Door" Eastland 



Practical exercises s the special R, Yarbrough 
prisoner and the correctional St Blostein 

officer and the prison climate 
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Wednesday t July 
A. M« Session 

Lunch 

P« K« Session 



Thursday, July 20 
A» H. Session 



Lunoh 

I^. Jf. Session 

Friday. July 21 
A. n« Session 

L\mch 

?• H. Session 



SUBJECT 

Historical perspectives on 
racism 



Racism In the differential 
administration of Justice 

Cultural patterns and adaptive 
mechanisms of the disadvantaged 
white Inmate 



PARTICIPANTS 

Cp Hormann 
R. Yarbrough 



£• Black 



R. Yarbrough 
6« Blosteln 



Special problems of black Inmates W. Simpson 



Alternative models for correct- 
ional systems 



Ro Yarbrough 
S. Blosteln 
S. Porter 



Participant evalioatlon of workshop Students and 

directors 



Homing sessions - 9' 00 - 12i00 noon 
Afternoon sessions - liOO - 4i00 p.m. 

Bncli (2) 
sy 



ERLC 



